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Equality & Equity Objective 2020-2021:  
 
Our objective for this school year is to ensure all school stakeholders understand what is meant 
by Equity in Education. 
 
Educational equity, also referred to as equity in education, is a measure of achievement, 
fairness, and opportunity in education. The study of education equity is often linked with the 
study of excellence and equity. 
 

 
 
While equality means treating every student the same, equity means making sure every 
student has the support they need to be successful (see the illustration above). Equity in 
education requires putting systems in place to ensure that every child has an equal chance for 
success. 
 
Perryfields Primary School offers equity through its resources, which may seem unequal to 
others in its support for all pupils. When it identifies inequalities, school reacts equitably with its 
provision. Examples of which include: 
 

 addressing unequal learning needs. 
Some of our pupils require the support of an adult, extra learning opportunities and 
the use of different and specific resources to help them make similar progress to their 
peers. 

 

 addressing unequal pupil backgrounds. 
Some of our pupils have been loaned computer equipment so that they can access 
home learning during lockdown. 

 
Perryfields Primary School identifies that Equality and Equity are hand-in-hand advocates. 



Introduction 
This policy reflects the Equality Act 2010, which provides a single, consolidated source of 
discrimination law and replaces previous legislation including the Race Relations Act 1976, 
Disability Discrimination Act 1995, Gender Recognition Act 2004 and Sex Discrimination Act 
1975.  
 
Aims and Objectives 
At Perryfields Primary School, we aim to provide a lively and stimulating learning environment, 
within which equitable opportunities for all pupils are promoted and celebrated. We value the 
individuality of our pupils and are committed to giving all pupils every opportunity to achieve their 
full potential. In addition, we aim to ensure that everyone entering our school is treated with 
respect. This includes pupils, parents, staff, governors, ex-pupils, visiting teachers/students and 
members of our wider community for example contractors and service providers. 
 
This policy helps to ensure that this school promotes the individuality of all our children and 
members of the wider school community, irrespective of:  

 age 

 disability 

 gender reassignment 

 marriage and civil partnership 

 pregnancy and maternity 

 race 

 religion or belief 

 sex 

 sexual orientation. 

These are the ‘protected characteristics’ within the Equality Act 2010 (accessed October 2020). 

Types of discrimination 
The law defines four types of discrimination: 

1. Direct discrimination: when one person treats another in the protected characteristics list 
less favourably than they would treat another person 

2. Indirect discrimination: when a criterion is applied that puts people with a particular 
characteristic at a disadvantage 

3. Harassment: when a person with a protected characteristic feels humiliated, intimidated 
or offended 

4. Victimisation: when a person is treated less favourably because of something they may 
have done related to the Equality Act i.e. made a complaint against the school. 

 
Guiding principles 

1. We do not discriminate against anyone who has a protected characteristic in school or in 
our wider community. This includes all visitors to our school. 

2. We actively teach pupils about equality through our curriculum and through our ethos 
and expectations, e.g. assemblies, Circle Time. 

3. We ensure that all pupils have equal access to the full range of educational opportunities 
provided by the school. 

4. We ensure that all recruitment, employment and promotion is carried out in accordance 
with best practice. 

5. We challenge personal prejudice and stereotypical views whenever they occur in formal 
and informal settings. 

6. We take action when any of the above may have taken place in our school. 
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The Role of Governors 
The role of the governors is to ensure that pupils, staff and visitors with a protected 
characteristic are not discriminated against in school. This may include monitoring of 
data presented by the Headteacher, such as progress of groups within school or 
exclusions. Governors ensure that people with disabilities are not discriminated against 
when applying for vacancies. The governors also check that our admissions policy is 
open and fair. They also will listen to any complaints made about actions in school and 
respond appropriately. 
 
The Role of the Headteacher 
The Headteacher ensures that the school staff and pupils adhere to the policy. 
The Headteacher ensures that all staff are aware of the contents of the policy and that it 
is followed. 
 
The Role of the Class Teacher 
The Class Teacher will ensure that all materials presented to pupils are free from 
discrimination. They will also be alert to any forms of discrimination in their classrooms 
towards pupils with a protected characteristic. They will report any form of discrimination 
to the Headteacher who will then investigate the incident and take the appropriate 
action. Governors may be informed, depending on the severity of the case. 

 
The Role of the Pupil 
It is the responsibility of pupils to report any discrimination to their Class Teacher or 
Headteacher. We particularly encourage pupils to share any incidents of bullying they 
may believe is happening in school. 
 
The Role of the Parents 
Parents are asked to support this policy by re-affirming the principles with their children. 
We also ask that, if their children witness discrimination outside of school, parents take 
the time to explain what was seen or heard and why it is discriminatory. 
 


